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oo Report Details ENGAGENENT & SCOPE
ENGAGEMENT CLIENT & COUNTERPARTY
Report ID LX-SAMPLE-20260607 Employer Northstar Robotics, Inc.
Review tier Csuite Board Role Chief Operating Officer
Matter type Combined Package Documents 3
Governing law California Overall risk Medium
Issued June 7, 2026

SCOPE OF REVIEW

This Al-assisted report identifies document issues, risk flags, discussion points, questions for counsel, and
negotiation priorities. It is informational only and is not legal advice.
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o1 Executive Summary THE 60-SECOND READ

Maya Patel's executive package is commercially strong, but severance, equity acceleration, restrictive covenants, and
role-change protections should be clarified before signing.

1 3 0 3

ACTION REQUIRED NEGOTIABLE STANDARD / FAIR CLAUSES REVIEWED

1 BOTTOM LINE

Cash compensation and target bonus are competitive for a COO role, but severance protection is lighter than
the operational and reputational risk Maya is accepting.

Key takeaways

o Cash compensation and target bonus are competitive for a COO role, but severance protection is lighter than the
operational and reputational risk Maya is accepting.

o Equity is the largest upside component, so acceleration and post-termination exercise treatment deserve focused
review.

o Restrictive covenant and confidentiality terms should be reviewed with qualified counsel before acceptance,
especially because Maya's role spans customers, product strategy, and operations.
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2 Risk Score Overview DERIVED FROM CURRENT REPORT RISKS

/ 100

MODERATE RISK @ CRITICAL @ HIGH @ MEDIUM @ LOW @ STANDARD

Risk by category
Equity & vesting

Restrictive covenants

Confidentiality & IP

Cash severance & benefits

Confidential AI-assisted - not legal advice

The composite score is derived from the current v1 risk flags. It is a directional
prioritization aid for this generated report, not a legal-validity score.

68 A. High

82 A. Critical

82 A. Critical

68 A- High
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03

F-01

F-02

F-03

Key Findings RANKED BY SEVERITY

Severance protection may not match executive risk @ HIGH
The agreement provides ten weeks of severance despite a senior operating role with transition,

customer, and reputational exposure. Discuss whether severance duration, bonus treatment,

and benefit continuation can better match the role level.

Equity acceleration is narrow ® MEDIUM

Acceleration applies only after a change in control and does not cover several involuntary-
transition scenarios. Ask counsel which acceleration scenarios are most important for the
employment and equity documents.

Role-change protection is not explicit @ MEDIUM
The package does not clearly explain what happens if Maya's COO responsibilities, reporting

line, or authority materially changes after signing. Ask whether a material diminution in title,

duties, reporting line, or authority should trigger good-reason protections.
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e Clause-by-Clause Analysis PLAIN ENGLISH REVIEW

Severance on termination without cause SOURCE NOTE @ HIGH

PLAIN ENGLISH The package offers ten weeks of base salary and does not expressly address bonus treatment or

employer-paid health-benefit continuation.

WHY IT MATTERS For an executive role, the economic downside of a short severance period can be significant. The

clause is not automatically unusual, but it is a high-priority business term to discuss before signing.

GUIDANCE Frame the discussion around transition risk, customer continuity, and alignment with the executive

responsibilities rather than making enforceability claims.

The severance term sheet describes ten weeks of base salary continuation after a qualifying termination without
cause.

SOURCE NOTE FROM REPORT ANALYSIS

ﬂ Restrictive covenants SOURCE NOTE  ® CRITICAL

PLAIN ENGLISH The agreement includes broad non-solicit and confidential-information provisions with multi-state

language.

WHY IT MATTERS Restrictive covenants can affect future opportunities even when enforceability is uncertain. The report

should not predict a definitive legal outcome from the document alone.

GUIDANCE Ask for the covenant scope to be clear, role-specific, and consistent with the employee's expected

responsibilities and work location.

The employment agreement defines covered customers broadly and does not clearly limit the restriction to
accounts Maya materially works with.

SOURCE NOTE FROM REPORT ANALYSIS
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04 Clause-by-Clause Analysis PLAIN ENGLISH REVIEW A. CONTINUED

Equity vesting and acceleration SOURCE NOTE ~ ® MEDIUM

PLAIN ENGLISH The RSU award vests over four years and provides partial acceleration only after a qualifying

termination following a change in control.

WHY IT MATTERS Because equity is a major portion of the offer's expected value, Maya should understand what happens

if employment ends before a liquidity event or after a company transaction.

GUIDANCE Ask for a plain-English scenario table covering voluntary resignation, termination without cause,

resignation for good reason, disability, and change in control.

The RSU award agreement limits acceleration to a qualifying termination within twelve months after a change in
control.

SOURCE NOTE FROM REPORT ANALYSIS
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os  Plain-English Explanations WHAT THIS WEANS

SEVERANCE ON TERMINATION WITHOUT CAUSE

The package offers ten weeks of base salary and does not expressly address bonus treatment or employer-
paid health-benefit continuation.

RESTRICTIVE COVENANTS

The agreement includes broad non-solicit and confidential-information provisions with multi-state language.

EQUITY VESTING AND ACCELERATION

The RSU award vests over four years and provides partial acceleration only after a qualifying termination
following a change in control.
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o6  Recommended Negotiation Points PRIORITIZED ASKS

REF PRIORITY TOPIC ASK RATIONALE

Lead with business continuity and transition Clarify this term in writing before

N- Severance . . signing and use qualified
o1 HIGH . risk, then ask for specific severance, bonus, for | Leffect
economics and benefit-continuation terms to be clarified. couns.e orlegal-efiec
questions.
. . Clarify this term in writing before
. Ask how vesting and acceleration work across o o
N- Equity signing and use qualified

MEDIUM involuntary termination, change in control, and

02 protection . . counsel for legal-effect
resignation for good reason. i
questions.
Clarify this term in writing before
Clarify whether a material change in reporting . y o 9
N- Role-change . . N . signing and use qualified
MEDIUM . line, authority, or core responsibilities gives
e3 protection counsel for legal-effect

Maya a right to resign for good reason.
4 9 9 9 questions.

i Proposed negotiation sequence
Start with high-priority economics and legal-risk items, then confirm medium-priority clarifications after the
core business terms are settled.
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7 Document Checklist ACTION STATES

Review high-priority findings with counsel

ACTION

Discuss the highest-severity report findings before relying on the document.

Confirm final negotiation asks in writing ACTION
Turn the prioritized negotiation points into a written ask list.
Verify source documents and report scope OPEN
Confirm the uploaded documents are the intended versions for this review.
Confirm clarifications are reflected in the final agreement OPEN
Capture employer answers and counsel feedback before signing.

Save report for counsel and negotiation planning DONE

Use the report as a discussion aid, not as legal advice.
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es  Limitations & Disclaimer IMPORTANT BOUNDARIES

I Not legal advice
This report is Al-assisted and informational only. Consult qualified counsel before making employment,
compensation, tax, or legal decisions.

Scope & method limitations
This is a public sample report created from synthetic documents and a synthetic recipient profile.

j Al-assisted context
LexInsight reports are Al-assisted and informational only. They are not legal advice and do not create an
attorney-client relationship.

i Confidentiality
Users should consult qualified counsel before making legal or employment decisions.
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oo Appendix - Source Documents

Maya-Patel-Employment-Agreement.pdf

FILES REVIEWED

Sourceol
PDF 18 pages - 1.3 MB
Northstar-RSU-Award-Agreement.pdf <
ourceo2
PDF 11 pages - 746 KB
Executive-Severance-Term-Sheet.docx courcess
DOCX 5 pages - 193 KB
PROCESSING SUMMARY REFERENCE ATTRIBUTES
Total pages 34 Role Chief Operating Officer
Documents 3 Employer Northstar Robotics, Inc.
Clauses reviewed 3 Governing law California
Risk flags 3 Review tier Csuite Board
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